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1 2001—2020 =

2001 2 637 2225 1051 5913

2005 3271 7 959 1462 12 692

2010 4 475 12 829 23 324 40 628

2015 4 862 8211 1414 14 487

2016 6 021 8242 646 14 909

2017 5927 7 892 570 14 389

2018 6 204 9110 609 15923

2019 6332 10 644 846 17 822

2020 6 104 11 459 721 18 284

o) . 2l
2016 2017 2018 2019 2020
1% 1% 1% 1% 1%
2257 1272 5636 2262 1020 4509 2321 1038 44.72 2370 999 42.15 2502 858 3429
2261 1070 4732 2264 878 38.78 2381 827 3473 2355 808 3431 2454 464 1891
645 221 3426 438 190 4338 498 214 4297 496 197 39.72 592 125 21.11
5163 2563 49.64 4964 2088 42.06 5200 2079 3998 5221 2004 3838 5548 1447 26.08
4912 1330 27.08 4727 1273 2693 4692 1168 2489 4299 1095 2547 4255 929 21.83
3308 865 26.15 4968 827 27.70 2875 756 2630 2580 686 26.59 2605 512 19.65
527 153 29.03 513 150 29.24 558 140 25.09 635 133 2094 635 125 19.69
8747 2348 26.84 8208 2245 2735 8125 20064 2540 7514 1914 2547 7495 1566 20.89
650 49 754 451 55 122 412 82 199 467 81 1734 360 58 16.11
353 21 595 251 27 10.76 216 67 31.02 233 67 2876 153 32 2092
1003 70 698 702 82 11.68 628 149 2373 700 148 21.14 513 90 17.54
14913 4981 334 13874 4415 31.82 13953 4292 30.76 13 435 4066 30.26 13 556 3 103 22.89
10 352 11 851 2020 1
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Exploration of Countermeasures for Cultivating Nautical Talents

in the New Era
WENG Shi-guang
(Nautical School, Xiamen Ocean Vocational College, Xiamen 361012, China)

Abstract: Nautical education bears the historical mission and responsibility of cultivating nautical talents.
Objective analysis and comparison are made from the aspects of domestic nautical talents cultivation institutions’
setting, the scale of enrollment, the pass rate of nautical graduates participating in the examination for certificate
of competency, and crew supply and demand data, and focus is given on current seafarers career attractiveness
decline, limited shipboard internship conditions, old teaching mode and the difficulties, contradictions and chal-
lenges of nautical talents cultivation in dealing with ship intelligence. Paths are put forward by strengthening top—
level policy design, adjustment of the examination, training, and certification systems, deepening the internal edu—
cation and teaching of nautical colleges, reforming nautical talents’ cultivation mode, and establishing a new type
of seafarers’ labor relations, to improve the quality of nautical talents cultivation, enhance the sense of honor of
the seafarers’ profession, promote the high—quality development of nautical education, and realize the transforma—
tion of nautical education from a big country to a powerful one.
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