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Research on Strategy of Fostering High—quality Skilled Talents for

the Development of Manufacturing Industry in Suzhou
YANG Juan
(Dept. of Science and Technology, Suzhou Institute of Trade & Commerce, Suzhou 215009, China)

Abstract: Based on the actual economic and social development in Suzhou, holding the significant
opportunity for upgrading the development of the Autonomous Innovation Demonstration Area in Southern Jiangsu
as a national strategy, the city of Suzhou must strengthen the fostering of high—quality skilled personnel. The
construction of a standard system of high—quality skilled talents in manufacturing industry has become an urgent
need for the investment in Suzhou to improve the soft environment and ensure the sustainable economic
development in Suzhou. Therefore, it needs to gather the strength of fostering high —quality skilled personnel,
comprehensively improve the level of vocational education, deepen professional reform, implement integration of
production and education, and use skills contests as a guide to comprehensively strengthen the fostering of high—
quality skilled personnel.
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