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Research on Incentive Mechanism of Counselors’ Professionalization

in Higher Vocational Colleges under the New Situation
XU Hai-tao, YUAN Jing—jin
(Dept. of Students’ Work, Nantong Vocational & Technical Shipping College, Nantong 226010, China)

Abstract: Counselors are the intimate friends and life teachers of college students. They undertake the ideo—
logical and political education, quality education and career planning for college students, and their work effi—
ciency directly affects the quality of talent cultivation in higher vocational colleges. The incentive mechanism of
the counselors’ professionalization in higher vocational colleges can be formulated by clear objectives, responsi—
bilities, and rewards and punishments scheme, which can effectively explore counselors’ potential and give full
play to personal talents and subjective initiative of the counselors. Through perfecting training, increasing salary,
and broadening development, counselors are assisted to further clarify their specialism and professionalism, stimu—
late their work enthusiasm, improve their work efficiency, and thus promote the overall quality of counselors.
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