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Study on Measures of Improvement for Lubricant Management

of Vessel’s Auxiliary Engine
SHEN Jia—xin
(Dept. of Engineering Affairs, Jiangsu COSCO Yuansheng Ship Management Company, Nanjing 210009, China)

Abstract: The residues of combustion inside a vessel’s auxiliary engine are very likely to cause contamina—
tion to the lubricant of an auxiliary engine. After being polluted, the lubricant damages the oil film between mov-
ing parts of the diesel engine as well as the contact surface, which causes bearing wear and oil seal leakage.
Therefore, in the management of vessel’s auxiliary engine lubricant, it is necessary to adopt continuous and unin—
terrupted separation and purification to replace the previous batch—based separation and purification, so that the
auxiliary machine and auxiliary lubricant separator can run synchronously. By using oil separator to continuously
and uninterruptedly separate the crankshaft lubricant being used, and paying attention to the quality of lubricant
and the change of oil quantity, the high—quality lubricant can be provided for the auxiliary machine lubrication
system, which contributes to a safe, efficient and economical condition of optimization.

Key words: Baich separation; Continuous separation; Periodic testing; Empirical observation
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Study on Values of Option Incentive in Private Colleges
HOU Hong-mei
(Office of Propaganda and United Front Work, Nantong Institute of Technology, Nantong 226002, China)

Abstract: There exist such practical problems as imperfect performance appraisal and random salary system
in terms of the incentive mechanism of China’s private colleges, which have impeded the healthy development of
private colleges. Therefore, under the background of private colleges carrying out autonomous operation,
optimizing the allocation of resources and assuming sole responsibility for profits or losses, the use of option
incentive is the most effective way to motivate present efforts with future gains and constraining short —term
behavior with long—term development, to serve as the most effective approach to protect the owner’s investment
interests, to motivate the management team to make the most of their potentials, to coordinate the owner’s and
the operator’s target dynamics as well as realize the scientific development of colleges.

Key words: Option incentive; Private college; Value



